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By CODY NEWILL (/PECPLE/CODY-NEWILLY

In light of protests in Ferguson, Mo., over
the police shooting of Michael Brown,
Kansas City leaders held a panel

(http:/ /keur.org /post/mayor-sly-james -politicians-
offer-voung-african -american-men -advice -
interactingpolice) Saturday centered around
a big question for people of eolor: What

should I do when I am stopped by the

police?
In a conversation with Up te Date's Steve :/ fmediad.publicbroadcasting.net/p/keur/files /20140 8/8ly James.j
Kraske (http://keur.org /post/early-education- Kansas City, Mo., Mayor Sly James stopped by
economy-and-ferguson-mavor-james) , Kansas KCUR to talk about Ferguson and how Kansas City

. is similar and different from the St Louis suburb
City Mayor Sly James addressed Credit Cody Newili/ KCUR

questions about the panel and how
Kansas City compares to Ferguson in terms of law enforcement, diversity, and
community trust.

Interview highlights:

On how the panel suggested young people of color respond to being
stopped by police

The advice that seemed to be the most common is this: do what is requested of you, do
it without conflict, end the process as quickly as process, and reserve any questions, if
you absolutely have to ask them, until after you've already gotten through the process.
Ask them politely and move on. The worst thing you can do is engage in a

confrontation, because it is going to be one that you will lose.

Ilearned in the Marine Corps., that you don't mess with the people who prepare your
food, give you your shots, or issue your paycheck. Just do what you need to do, and
then if you have a problem, go through the channels and make a complaint with the
Citizens Complaint board.

On if Kansas City has the potential to spark a Ferguson-like situation

Ferguson can happen anywhere. The racial tension is there. St. Louis has the Delmar
divide, north and south, Kansas City has Troost. Kansas City has a minority population
that is still somewhat distrustful of the police, though it is getting better. St. Louis and
Ferguson certainly had that situation. Each city has police departments that are
majority white policing minority communities, though I think we're alittle better at

working towards [diversity]. It can happen anywhere.
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The things that we're trying to do to prevent it are community policing and community
outreach. The Community Action Network (CAN), where police officers really do work
with the community, [requires] that they don't wear uniforms and get to know the
people. The people come up and talk to them like they are regular neighhbors.

The interesting thing is, a lot of police officers don't believe this is real policing. Real
policing [to them] means you're putting handcuffs on somebody and dragging them to
jail. So I appreciate and applaud the fact that we have a police department where at
least some of our top-echelon leaders and officers recognize the value of that kind of
closely connected, community-based policing that keeps issues and proble ms down.

On the lacking diversity of the KCPD compared to the citizens it serves

One of the things that impedes the ability to attract young African Americans and
Latinos into the police force is that there is an inherent community distrust of the
police force. So [young minorities are] not going to voluntarily say in high school, "T'm

going to be a cop,” because in certain schools and environments that isn’t very cool.

There's always just a basic problem of integrating minority races into traditionally
majority established organizations. Particularly those that are paramilitary, police
departments, and fire departments. You've got to change the internal culture of the
organization to be receptive to receiving new people and different cultures. If you don't
do that, you won't retain them. Our police department and others have had similar
situations and similar problems.

On his personal experiences with profiling

I want to be careful and say right up front that I work with the police department here
in Kansas City, and T have a great deal of respect for Chief Darryl Forté, his deputy
commanders, and for the officers who do their jobs. T also recognize, as a black man,
that I have been pulled over and stopped for virtually no reason at all. One oceasion
where [ was pulled over, the first question [from the police officer] wasn't, "Do you
have a license and registration?” but, "Do you own this car?”

Frankly, unless you're a person of color, you don't experience this. Again, not every
officer is like this. It only takes a few officers to give everybody a bad name. And there
are a few bad officers. The bottom line is that, traditionally, historically, chronieally,
consistently, and presently, African-Americans and Latino men are not always treated

with the same dignity and respect as others.
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